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Annual Security and Fire Safety Report – 2016
I.

CONTEXT OF THE LAW

In 1990 Congress passed legislation that established the right of students, their parents, and
employees to know about crimes committed on campuses and about campus security policies and
procedures. By having colleges and universities disseminate such information, Congress
intended to increase the level of campus security awareness, thereby helping to create safer
campuses. In compliance with this law, now called the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act, and in support of the aims of the legislation,
Hampden‐Sydney College herein presents the following information related to campus security
and safety. It is the policy of the College to have the Director of Public Safety and Chief of Police to
annually gather data, compile and distribute the final report. The procedures for preparing the
annual disclosure of crime statistics include reporting statistics to the University
community obtained from the following sources: the College Department of Security and
Police, the Town of Farmville Police Department and the Prince Edward County Sheriff’s
Department, as well as other agencies with jurisdiction within the College’s Clery
Geography, and non‐police officials (known as Campus Security Authorities). For statistical
purposes, crime statistics reported to any of these sources are recorded in the calendar
year the crime was reported. A written request for statistical information is made on an
annual basis to all Campus Security Authorities (as defined by federal law). Statistical
information is requested and provided to Department of Security and Police by the
employees at the College’s Health and Wellness Center, even though they are not required
by law to provide statistics for the compliance document.
All of the statistics are gathered, compiled, and reported to the College community via this
report, which is published by the Department of Public Safety and Police. The Department of
Public Safety and Police submits the annual crime statistics published in this brochure to
the United States Department of Education (ED). The statistical information gathered by
ED is available to the public through the ED website.
A.

Confidential Reporting

The College does not have a voluntary confidential reporting system for inclusion in the
annual crime statistics. Therefore, pastoral and professional counselors, if and when
they deem it appropriate, inform the persons they are counseling of any procedures to
report crimes on a voluntary, confidential basis for inclusion in the annual disclosure of
crime statistics.

II.

CAMPUS SECURITY AND SAFETY

Located in a rural setting, Hampden‐Sydney College has historically had a safe and secure
environment. That is not to say that crimes and arrests do not occur, for they do. However,
acts that threaten one’s safety are not characteristic of this community.
One of the significant reasons for this is that those in the community—students, faculty, and
staff—accept responsibility for their own and others’ safety and cooperate with campus
police officers and residence hall staff, among others, in trying to protect persons and
property. We recognize that in a close‐knit community like ours, we should continue to rely
on one another and to follow sound practices if we are to sustain a safe and secure campus
environment.
A.
Honor Code and Code of Student Conduct
The Hampden‐Sydney College Honor Code and Code of Student Conduct are enumerated in The
Key. Students should be familiar with the Honor Code and the Code of Student Conduct and
abide by these precepts and regulations. They should also encourage other students to abide
by these Codes to enhance the quality of life on campus and to diminish the number of threats
to safety involving students and others.
III.

HOW TO GET HELP

The offices of the Department of Public Safety and Police are located in Gilkeson House just off
College Road near the main entrance to the college. Police services are available 24 hours a day,
7 days a week.
It is the policy of the College, if feasible, to have Public Safety and Police personnel and/or other
appropriate staff respond to any reported crime or emergency involving a threat to personal
safety and security or to enlist the help of local police agencies or emergency services, such as
the First Responder Service of the Hampden‐Sydney Volunteer Fire Department or the Prince
Edward Volunteer Rescue Squad, all of which can be reached by dialing 911. Additionally,
reports may be sent to the Office for Student Affairs for review and potential action.
Communication officers are available at the number listed above 24 hours a day to answer
your calls. In response to a call, Department of Public Safety and Police personnel will take
the required action, either dispatching a police officer or asking the victim to report to
Department of Public Safety and Police to file an incident report. All reported crimes will be
investigated by the Department of Public Safety and Police, and may become a matter of
public record. Department of Public Safety and Police incident reports that involve student
conduct violations are forwarded to the Dean of Students Office for review and referral to
the Student Justice System for potential action, as appropriate. Department of Public Safety
and Police personnel will investigate a report when it is deemed appropriate. Additional
information obtained via the investigation will also be forwarded to the Student Justice
System. If assistance is required from the County Sheriff’s Office or Hampden Sydney

Volunteer Fire Department, the Department of Public Safety and Police personnel will
contact the appropriate unit. If a sexual assault or rape should occur, staff on the scene,
including the Department of Security and Police, will offer the victim a wide variety of
services.
All crimes or emergencies should be reported to the Department of Public Safety and Police.
For direct telephone access to the Department of Public Safety and Police, dial (434)
223‐6164 (only 6164 is needed if dialing from an office, residence hall, or fraternity house
telephone that is part of the College’s telecommunications system). If there is no answer or
only a recorded answering device, call (434) 392‐3332 and the Farmville communication
officer willimmediately try to contact a College police officer through the police
communications system. The communication officer can also call for assistance from the
Prince Edward County Sheriff’s Department or the State Police, who work independently
and cooperatively with the Department of Public Safety and Police, as the situation
requires.
Thus, anyone with information about crimes or violations of College rules should report the
matter to the Director of the Department of Security and Police, or a police officer so that the
data can be included in the annual statistical disclosure and for assessment for a Timely
Warning Notice.
A.

Daily Crime Log

The College’s Daily Crime Log is maintained by the Department of Security and
Police and is available at:
http://www3.hsc.edu/security/crimeLog.php
The public may request a copy of the crime log at the Department of Public Safety
and Police headquarters, located in the Gilkeson Building, during normal
business hours. The log contains the criminal activity, medical and fire incidents
for the previous sixty (60) days.
IV.

EMERGENCY PROCEDURES

In an emergency:
 Dial 911
 Use the Blue Emergency Phones located:
o outside the Department of Public Safety and Police Headquarters (Gilkeson
Hall)
o Crawley Forum
o Bortz Library
o Between White House and the Carpenters Residence Halls
o Fraternity Circle
o Parking Lot behind Venable Hall

If you feel threatened or have a safety or security concern and are unsure of what to do,
remember that your resident advisor (RA), or any other RA, can be a source of assistance, as
can the assistant deans in the Office of Student Affairs. The assistant deans are located in Blake
A.
Where the nature of a problem is such that other support services are required, such as
counselors and health service professionals, College Police officers or personnel in the Office
of Student Affairs will make the contacts, as deemed necessary.
Students, faculty, staff and guests are urged to report all acts of violence or crimes, including
theft, accurately and promptly to the Director of Public Safety and Chief of Police or other
College police officers, when the victim of a crime elects to or is unable to make such a report.
If you discover a crime to have been committed after the fact, it needs to be reported, too, so
that follow‐up action can be taken, if needed, and accurate records can be maintained.
V.

ACCESS TO CAMPUS

Students, faculty, staff, and other employees of the College have access to academic,
administrative, and recreational facilities on campus. Access to residence halls is limited
primarily to students and their guests, but employees have access as needed, for maintenance,
emergencies, residence hall programming, informal interaction with students, and related
purposes.
During normal business hours, academic and administrative buildings are open and
accessible to the College community, as well as campus visitors and guests. The general
public is welcome to attend most cultural and sports events, unless otherwise stipulated,
but the general public does not have access to the campus or College facilities on a regular,
routine basis. Exceptions are made for specified community service programs and public
relations purposes.
The Department of Buildings and Grounds maintains College buildings and grounds with
sensitivity to safety matters, to include the maintenance of proper campus lighting on
walkways and in parking lots and trimming shrubbery.
When College is in session, the main doors of residence halls are not locked. However, each
residence hall room has a door lock, and students are encouraged to keep their room keys on
their person and to lock their room doors at night and at all other times when the room is
not occupied. The student governed Honor System works extraordinarily well, but with
guests often present, especially on weekends, the residence halls become much more
“public.” Thus, prudence is encouraged.
The Department of Public Safety and Police officers routinely patrol campus grounds
and buildings, including academic, administrative and residential facilities to
monitor security issues and concerns. Housing staff members also act as an
additional set of eyes and ears to report security related matters that occur within
residential facilities.

To enhance the security of bicycles and to diminish the chances of theft, students are urged
to lock their bikes in the racks provided outside many residence halls and other buildings or
to secure them by chaining them to a fence, a pole or any bike rack. Bikes must be registered
with the Department of Public Safety and Police. Locks are available in the Bookstore.
Students should take common‐sense precautions to protect their personal property, such as
marking stereos, cameras, TV’s, computers, and the like, with engraving instruments provided
by the Department of Public Safety and Police. Valuables left in a car should be locked in the
trunk, if applicable, and the motor vehicle itself should be locked when parked.
During holiday periods students are expected to secure their own belongings by locking
room doors and windows when the room is vacated.
Students also are urged to report to College police officers or other personnel, as
appropriate, any suspicious‐looking individuals whom they believe do not belong in their
residence halls or other College buildings and any troubling, unusual incidents in or
around residence halls or elsewhere on campus.
It is the policy of this College to disclose to victims of violent crime the results of any
disciplinary actions taken against those who violate the Code of Student Conduct in this
context.
VI.

AUTHORITY

The Department of Public Safety and Police is responsible for maintaining a safe and secure
environment. This mission is fulfilled through the deployment of police and security officers
on the campus. Police officers are certified by the Commonwealth of Virginia after successfully
completing the Virginia Department of Criminal Justice Services mandated law enforcement
academy. Police officers are armed and have the obligation and authority to arrest and issue
summons when criminal or traffic violations are observed, or after completing an investigation
of the incident. Police officers enforce the Code of Virginia and the policies of the College.
Police officers regularly complete in‐service training to remain certified. College security
officers provide support to the police officers by adding an additional layer of preventive
patrol. College security officers receive 40 hours of training but have no responsibility to
arrest individuals for violations of the law. In addition to securing buildings and providing
patrol, College security officers perform traffic and crowd control functions.
The jurisdictional authority of College police and security officers includes the campus and a
limited area beyond the boundaries of the College. A map of the jurisdiction is available
for viewing at the Department of Public Safety and Police Headquarters facility. Some
of the College police officers are also deputized by the Prince Edward County Sheriff.
These personnel have additional authority beyond the normal College boundaries to
include Prince Edward County.

Officers of the Department of Public Safety and Police work cooperatively with the State
Police and with the local police in the Town of Farmville and Prince Edward County. The
Department of Security and Police does not maintain a memorandum of understanding
(MOU) pertaining specifically to the investigation of criminal incidents, but does have
mutual aid agreements with the Farmville, Prince Edward County and Longwood
University.
Police officers prepare written incident reports for their own internal use and for record‐
keeping purposes. Also, the Department of Security and Police, on a voluntary basis, seeks
information from local and state police jurisdictions on any crimes committed or arrests
made at non‐campus locations involving Hampden‐ Sydney students and student
organizations. This information is forwarded to the Dean of Students Office for action. No
officially recognized student organizations are located at non campus facilities; however,
some students live off campus in College‐owned facilities.
Finally, the Department has a trained Virginia Fusion Center liaison officer that receives
updates and notices of criminal incidents and intelligence from the Virginia State Police.
Information that is relevant to the Hampden‐Sydney community is shared with all
police and security officers.
VII.

ALCOHOL AND OTHER DRUGS

The College complies with the Drug Free Schools and Communities Amendments of 1989 by
making students and employees aware of laws pertaining to alcohol and other drugs and by
actively discouraging the violation of these laws. Policies on alcohol and illegal drugs and on
the enforcement of these rules are in The Key, the student handbook.
In accordance with the Drug Free Workplace Act of 1988 and the Drug Free Schools and
Communities Act of 1989, the College is committed to maintaining a drug free workplace
and promoting high standards of employee health and safety. College standards prohibit
the illegal manufacture, possession distribution or use of alcohol and drugs. The College
policy may be viewed at:
http://www.hsc.edu/Human‐Resources/Handbooks/Employee‐Handbook/Section‐V‐
General‐Policies.html
It is well known that many acts of violence, including sexual abuse, occur when one or more of
those involved have abused alcohol or other drugs and are under their influence. Therefore, the
College urges caution when one is in a setting where alcohol is present and reminds those who
do consume alcohol that they are expected to do so in a low‐risk manner consistent with the
law.

Students receive educational information about alcohol and illegal drugs through orientation for
new students, programs in residence halls and fraternity houses, the freshman advising
seminar, and other special events conducted on campus.
The College prohibits the unlawful possession, use, and sale of alcoholic beverages and the
Department of Security and Police will enforce Virginia underage and possession drinking
laws. Additionally, the College prohibits the possession, use, and sale of illegal drugs and
the Department of Security and Police will enforce Virginia drug laws and College policies.
VIII.

PROGRAMS

From time to time police officers visit residence halls and fraternities to talk with students
about security awareness procedures and concerns and to encourage crime prevention.
Also, special notices are sent via e‐mail, The Tiger (student newspaper), and on the in‐house
cable television channel (Tiger News Network) about security concerns and security alerts.
Students and employees are regularly encouraged to be responsible for their own security
and that of others, which is a common theme discussed during security awareness
programs. During the 2015 calendar year, the Department of Public Safety and Police,
Office of Student Affairs and the Health and Wellness Center offered many programs
pertaining to topics such as personal safety, alcohol and drug abuse awareness and
sexual assault prevention. The 2014 calendar year presentations:


“Step Up H‐SC” – a bystander training program based upon the principle that all
members of the community play an important role in preventing interpersonal
and relationship violence and sexual assault. The training helps participants to
recognize the scope and causes of these forms of violence and to develop the
skills to effectively and safely intervene to prevent acts of violence. Offered in
August.



“TiPS” – a nationally recognized alcohol awareness program that helps students
make sound choices when faced with difficult decisions about alcohol. Offered
several times a year to targeted and general groups and is available upon
request.



Legal Issues for College Students – a locally developed program that facilitates
discussion on law violations specific to the student population. The local
prosecutor and chief of police guide the discussion and answer questions. This
program was offered in August.



Good Men Plan – The “GMP” is a series of co‐curricular experiences designed to
engage students and enrich their experience during their first year of College.

Each semester, students will attend three GMP programs including
presentations on civic responsibility.
“Molecules that Monkey with your Mind” ‐ Dr. Linda Hancock talks about
personal health, wellness, and safety within the context of the college
experience. This program is presented to all freshmen.


Hazing Prevention – presented to the Greek community. This seminar was
presented in spring and fall.



Substance Abuse Programming – Legal Issues and Consequences – A lunch
discussion with student leaders to recognize and strategize on ways to reduce drug
incidents on campus.
o Greeks – 66 student leaders
o Resident Advisors – 48 student leaders

In May 2008 the College adopted a new Harassment and Discrimination Policy. Cases
wherein the Complainant is a faculty or staff member of Hampden‐Sydney College should
refer to the College’s Harassment and Discrimination Policy.
IX.
A.

COMMUNITY NOTIFICATION
Timely Warning Notices

Everyone should be aware that the College gives timely notice to the community when certain
types of crimes are reported to campus authorities or local police agencies if such crimes are
considered a serious or ongoing threat to students and employees. Timely Warning Notices are
typically issued for the following Uniformed Crime Reporting Program (UCR)/National
Incident Based Reporting System (NIBRS) crime classifications: major incidents of arson,
aggravated assault, and murder/non‐negligent manslaughter, robbery, and sex offenses,
motor vehicle theft and burglary.
Cases of aggravated assault and sex offenses are considered on a case‐by‐case basis,
depending on the facts of the case and the information known by the Department of
Security and Police. For example, if an assault occurs between two students who have a
disagreement, there may be no on‐going threat to other HSC community members and a
Timely Warning Notice would not be distributed. In cases involving sexual assault, they are
often reported long after the incident occurred, thus there is no ability to distribute a
“timely” warning notice to the community. Sex offenses will be considered on a case by case
basis depending on when and where the incident occurred, when it was reported, and the
amount information known by the Department of Security and Police. Cases involving
property crimes will be assessed on a case by case basis and alerts will typically be sent if

there is a discernible pattern of crime. The Director of Public Safety and Police, or designee,
reviews all reports to determine if there is an on‐going threat to the community and if the
distribution of a Timely Warning Notice is warranted. Timely Warning Notices may also be
posted for other crime classifications and locations, as deemed necessary.
Reports of this nature should immediately be made to the Director of Public Safety and Chief of
Police or a police officer. Typically, Timely Warning Notices are written by the Director of
Public Safety and Chief of Police and distributed by the Vice President for Strategy,
Administration and Board Affairs. These notices should be heeded, for, in practice, such a notice
would be infrequent and should command special attention. Notice is made in a variety of ways,
depending on the situation. The primary emergency notification system includes sending
text messages, sending email notices, interrupting campus information displays with
incident information and replacing the rotating images on the College home webpage with
incident information. Secondary notification may include posting notices at strategic
locations on campus and placing a bulletin on the local campus cable channel, which is wired
into all residence hall and fraternity house rooms and some other campus locations. Timely
Warning Notices will be provided to students and employees in a manner that is timely,
that withholds the names of victims as confidential, and that will aid in the prevention of
similar occurrences.
B.

Immediate (Emergency) Notification

Hampden‐Sydney College will immediately notify the campus community upon the
confirmation of a significant emergency or dangerous situation involving an immediate
threat to the health, safety of students or staff occurring on campus. The College will,
without delay, and taking into account the safety of the community, determine the content
of the notification and initiate the notification system, unless issuing a notification will, in
the professional judgment of responsible authorities, compromise efforts to assist a victim
or to contain, respond to, or otherwise mitigate the emergency.
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X.

SEXUAL MISCONDUCT

Under the Code of Student Conduct, consensual sexual activity can constitute a breach of the
Code where, for instance, such activity is unlawful or is carried on in public. Unwelcome
sexual conduct, including acts perpetrated against another individual without consent
constitute sexual misconduct, which is prohibited by College policy, as well as state and
federal law. Acts of sexual misconduct may occur between students, between students and
employees, or students and third‐parties who are not employed by or students of the College.
This appendix uses the term Complainant to refer to the person against whom actions were
allegedly perpetrated (even if that person chooses not to make a formal complaint) and the
term Respondent to refer to the person whose actions are being questioned. The College
encourages all members of the college community to be aware of both the consequences of
sexual misconduct and the options available to those whom it impacts. The College urges

those affected by sexual misconduct to seek assistance using any appropriate resources.
Through the Title IX Coordinator, its health service, residence life, and student affairs offices,
the College offers educational programs to promote awareness of rape, acquaintance rape,
and other forms of sexual misconduct. A student respondent who is found responsible of
sexual misconduct for acts that occurred on or off campus can be disciplined under the
College’s Sexual Misconduct Policy and in some cases may be prosecuted under Virginia
criminal statutes. Even if criminal justice authorities do not prosecute, the College can pursue
disciplinary action, which could result in suspension or expulsion from the College. The
College may pursue enforcement of its own policy, whether or not legal proceedings are
underway or in prospect, and may use information from third‐party sources, such as law
enforcement agencies and the courts, to determine whether College rules or federal civil
rights laws have been violated. The College will make no attempt to shield members in the
College community from the law, nor will it intervene in legal proceedings on behalf of a
member of the community.
Sexual misconduct encompasses a wide spectrum of misbehaviors, from the one‐time use of a
sexual slur, to violent sexual acts. Sexual misconduct can be verbal, visual, or physical and
occurs when there is unwelcome conduct of a sexual nature. Sexual misconduct can also
occur when there is unwelcome verbal, visual, or physical conduct, not necessarily of a sexual
nature, that is perpetrated because of another person’s sex or sexual orientation. There is a
lack of consent when acts are committed either by force, intimidation, or through use of the
another person’s mental incapacity or physical helplessness. Minors can never consent to
sexual activity.
IMMEDIATE SOURCES OF HELP
Students or guests who have been the target of sexual misconduct can receive immediate
assistance. Depending on the circumstances and your wishes, one or more of the following
courses of action may be open to you.
A. Safety—If you are not in a safe place, try to get to one.
1. Campus Police can provide assistance anywhere on campus and on any College‐
owned property. A Complainant does not have to determine whether or not particular
acts of sexual misconduct are violations of criminal law. Law enforcement officers can
do this. Complainants are welcome to have a friend, parent, or other supporter
present while making a report to Campus Police. Campus Police can be reached at the
following address: Gilkeson House at the corner of College Road and Five Forks Road.
Hampden‐Sydney, VA 23943. Telephone. (434) 223‐6164 or 911.
a. If the alleged assault occurred on campus, please report to Campus Police at
(434) 223‐6164 or 911. The 911 dispatcher will contact Campus Police
personnel if you are unable to reach them.
b. If the alleged assault occurred in the Town of Farmville, please call the
Farmville Police Department at (434) 392‐3332.

c. If the alleged assault occurred elsewhere in Prince Edward County, please
call the Prince Edward County Sheriff’s Department at (434) 392‐ 8101.
d. You can choose to report an alleged assault to any of the above departments
anonymously.
e. You can choose not to report an alleged assault to the police.
f. Even if you choose not to report right away, you can change your mind and
report later, although this may limit the amount of physical evidence that can
be collected.
2. Blue Light Telephones. The following locations are equipped with emergency blue
light phones. The phone can either be manually dialed by pressing the black button to
dial Campus Police at (434) 223‐6164, or by pressing the red button which
automatically dials 911.
• Walter Bortz Library Rear Parking Lot. Phone (434) 223‐7298, Address: 257
Via Sacra, Hampden‐Sydney, VA 23943.
• Venable Dormitory Parking Lot, Phone (434) 223‐7208, Address: rear of
Venable Hall, 77 Via Sacra, HampdenSydney, VA 23943.
• Theta Chi Fraternity House, Phone (434) 223‐7209, Address: Curb in front of
117 Atkinson Avenue, HampdenSydney, VA 23943.
• The Walkway for Carpenter Z and Cushing Hall Dormitory, Phone (434) 223‐
7210, Address: 390 Crawley West, Hampden‐Sydney, VA 23943.
• Alpha Dormitory Parking Lot, Phone (434)223‐7087, Address: 737 Alpha
Drive, Hampden‐Sydney, VA 23943.
• Crawley Forum Parking Lot, Phone (434) 223‐7305, Address: 679 College
Road, Hampden‐Sydney, VA 23943.
B. Medical Concerns
1. Emergency Room personnel at Centra Southside Community Hospital, at 800 Oak
Street, in Farmville can provide you with immediate medical attention and provide
information and assistance with concerns about pregnancy and sexually transmitted
diseases.
2. Personnel in the Wellness Center are available on a non‐emergency basis to provide
support, information, and medical assistance.
3. Even if you choose not to report the incident to the law enforcement or the Title IX
Office, you should still seek medical and emotional support as you may do so
anonymously and these supports can assist you in preserving evidence, in case you
decide to report at a later time.

C. Emotional Support
Counselors are available through the Wellness Center.
On‐Campus Contacts:
• Ms. Andrea R. Jones
Director of the Wellness Center
Office: (434) 223‐6411
• Ms. Betty Blevins
College Counselor
Office: (434) 223‐6411
• Ms. Beth Graham
Director of Student Health
Office: (434) 223‐6167
Home: (434) 767‐2571
CAMPUS SEXUAL MISCONDUCT: JUDICIAL PROCEDURES
•

How does the process begin?
An action may be initiated when the Title IX Coordinator receives a complaint of
sexual misconduct. A complaint can be made verbally or in writing by the
Complainant, or by a third party, who either witnesses, or who has a reasonable belief
that a violation of the College’s Sexual Misconduct Policy has occurred. Third parties
who may report an act of sexual misconduct include Campus Police and Responsible
Employees. Responsible Employees are required to report to the Title IX Coordinator
regarding any act(s) of sexual misconduct that comes to their attention. Responsible
Employees include the College President, all Vice‐Presidents, personnel in the Office of
Student Affairs, all faculty, College Librarians, athletics coaches, all personnel in the
Office of Academic Success or the Office of Human Resources, all Residential Advisors,
and Campus Police. After a complaint of sexual misconduct is received, the Title IX
Coordinator, or a Deputy Title IX Coordinator will initiate a prompt, thorough, and
impartial investigation of the complaint, including interviews with the Complainant
and the Respondent, as well as other potential witnesses. The status of any criminal
proceedings that may also be in progress will not cause the College to forgo an
investigation of a complaint. A person impacted by sexual misconduct is not required
to make a formal complaint to the College, or the police, and may receive strictly
confidential assistance from any employee of the Wellness Center, any certified
College athletic trainer, or the College Chaplains.

•

Who accuses a student Respondent in an institutional hearing—the College or the
Complainant?
Following an investigation, the Title IX Coordinator or a Deputy Title IX Coordinator
determines if the Complainant should move forward to a hearing.

•

How do the Complainant and the Respondent learn about the outcome of a hearing?
The Title IX Coordinator or a Deputy Title IX Coordinator will notifiy both the
Complainant and the Respondent of the outcome of a hearing, including each party’s

rights of appeal.
•

What are the options of redress available to an individual impacted by sexual
misconduct?
Once a complaint of sexual misconduct is received, the Title IX Coordinator or a
Deputy Title IX Coordinator will meet with the Complainant to discuss interim
measures.
Interim measures could include provision of psychological counseling, changes in class
schedules, housing assignments, or provision of a campus escort. The College
encourages the Complainant in sexual misconduct cases to pursue remedies within
our College system and in the state judicial system, where appropriate. These
remedies include:
1. Filing a complaint with the College’s Title IX Coordinator, so that the complaint can
be investigated and adjudicated under the College’s Title IX administrative
resolution process.
2. Filing a complaint with the Commonwealth’s Attorney, who will consider the case
and decide whether to prosecute. In this option the state accuses the Respondent,
and the complaining party may serve as a witness for the state.
3. Filing a complaint with the Office of Civil Rights in the U.S. Department of
Education. http://www2.ed.gov/about/ offices/list/ocr/complaintintro.html.

Title IX Coordinator
Ms. Sue V. Carter
Thompson House (Wellness Center)
220 College Road,
PO Box 25
Hampden‐Sydney College, VA 23943
Office: (434) 223‐6061
svcarter@hsc.edu
Title IX Deputy Coordinators
•
•
•
•

Ms. Barbara S. Armentrout Director of Human Resources Office: (434) 223‐6220
barmentrout@hsc.edu
Dr. Walter C. (Mike) McDermott III Associate Dean of the Faculty Office: (434) 223‐
6118 wmcdermott@hsc.edu
Dr. Robert Sabbatini Associate Dean of Students Office: (434) 223‐6128
rsabbatini@hsc.edu
Mr. R. Davis Yake Assistant Athletic Director for Media Relations and Compliance
Office: (434) 223‐6156 dyake@hsc.edu

THE RIGHTS OF THE COMPALINANT and the RESPONDENT
To encourage reporting of sexual assault/ sexual misconduct and to ensure fairness to all
participants in the campus judicial process, the following is a list of rights of persons involved
in campus sexual misconduct resolution proceedings.
A. The rights of the complainant:

1. The right to receive a copy of the College’s Sexual Misconduct policy and written
notice of rights under the Clery Act;
2. The right to receive an explanation of the College’s complaint resolution procedures;
3. The right to receive information about confidentiality standards;
4. The right to receive financial aid counseling;
5. The right to interim measures that ensure that the Complainant does not lose equal
access to the College’s educational activities and programs based on sex. Interim
measures may include options for avoiding contact with the Respondent such as a
change in course schedules, or housing assignments. Also included are options to
delay exams, papers, or other coursework, or to take an incomplete in a class and
make up academic work later; the option to utilize academic support services—
including tutoring; the option to receive psychological counseling; the option to
temporarily withdraw from the College with no penalty; the option for a Campus
Police escort while moving around campus.
6. The right to be accompanied by an advisor during all meetings that are part of the
Title IX complaint resolution process. The advisor may be a friend, relative, mentor,
attorney, or other support person of the individual’s choosing. The advisor’s role is
limited to advising the person he/ she is accompanying. The advisor may not speak to
anyone other than the advisee at all meetings that are part of the complaint resolution
process. The College does not pay attorney’s fees in cases where the Complainant
chooses to have an attorney as his/her support person; nor will the College delay the
complaint resolution process due to the availability of a party’s counsel.
7. The right to a prompt, fair, and impartial complaint resolution process that will
normally be completed within sixty (60) days, absent appeals;
8. The right to review the Investigative Report upon its completion;
9. The right to be notified of the names of individuals serving on the Hearing Panel, one
of whom will be the Chair of the Student Court;
10. The right to submit names of witnesses to be called during the Hearing and the right
to be notified of all witnesses who will be called during the Hearing;
11. The right to disability‐related accommodations during the Hearing;
12. The right to present evidence during the Hearing;
13. The right to be present throughout the duration of any Hearing that takes place as
part of the complaint resolution process, along with the right to testify with a screen
separating the Complainant and the Respondent, or the right to testify from a separate
location;
14. The right not to be cross‐examined by the Respondent;
15. The right to be notified of the decision of the Hearing Panel, which is based on a
preponderance of the evidence standard;
16. The right to appeal the decision of the Hearing Panel for reasons specified in the
sexual misconduct policy;
17. The right to be free from retaliation and an explanation of how to report it if it does
occur.
B. The rights of the Respondent:
1. The right to receive a copy of the College’s Sexual Misconduct policy and written
notice of rights under the Clery Act;
2. The right to receive a copy of the complaint and to respond to it in writing;
3. The right to receive an explanation of the College’s complaint resolution procedures;
4. The right to receive information about confidentiality standards;

5. The right to receive financial aid counseling;
6. The right to interim measures;
7. The right to be accompanied by an advisor during all meetings that are part of the
Title IX complaint resolution process. The advisor may be a friend, relative, mentor,
attorney, or other support person of the individual’s choosing. The advisor’s role is
limited to advising the person he/ she is accompanying. The advisor may not speak to
anyone other than the advisee at all meetings that are part of the complaint resolution
process. The College does not pay attorney’s fees in cases where the Respondent
chooses to have an attorney as his/her support person; nor will the College delay the
complaint resolution process due to the availability of a party’s counsel.
8. The right to a prompt, fair, and impartial complaint resolution process that will
normally be completed within sixty (60) days, absent appeals;
9. The right to review the Investigative Report upon its completion;
10. The right to be notified on the names of individuals serving on the Hearing Panel, one
of whom will be the Chair of the Student Court;
11. The right to submit names of witnesses to be called during the Hearing and the right
to be notified of all witnesses who will be called during the Hearing;
12. The right to disability‐related accommodations during the Hearing;
13. The right to present a written response to the Complainant and also present evidence
during the Hearing;
14. The right to be present throughout the duration of any Hearing that takes place as
part of the complaint resolution process, along with the right to testify with a screen
separating the Complainant and the Respondent, or the right to testify from a separate
location;
15. The right not to be cross‐examined by the Complainant;
16. The right to be notified of the decision of the Hearing Panel, which is based on a
preponderance of the evidence standard;
17. The right to appeal the decision of the Hearing Panel for reasons specified in the
sexual misconduct policy;
18. The right to be free from retaliation and an explanation of how to report it if it does
occur.
All documents prepared in anticipation of the Hearing—including the Complaint; the
Investigative Report; notice of the hearing; any pre‐hearing submissions; documents,
testimony, or other information introduced at the Hearing; and the Final Outcome Letter—
may not be further disclosed, except as authorized by law (e.g., in a subpoena that is part of a
criminal proceeding).

Harassment and Discrimination Policy
Every College staff member, faculty member, and student has the right to work and study in
an environment free from discrimination and harassment and should be treated with
dignity and respect. The College prohibits discrimination and harassment against
applicants for employment or admission, students, faculty, or staff on the basis of race,
religion, national or ethnic origin, age, sex, disability, sexual orientation, status as a veteran,
or any other classification protected by local, state or federal law, as applicable.
The College's policy against discrimination and harassment ("Policy") incorporates
protections afforded by Title IX of the Educational Amendments of 1972, which prohibits
discrimination in educational programs and activities based on gender. The Policy also
incorporates all other local, state, and federal laws, including Title VII of the Civil Rights Act
of 1964. Any individual whose conduct violates the Policy will be subject to disciplinary
action up to and including termination for the faculty and staff and expulsion for students.
Harassment is the creation of a hostile or intimidating environment, in which verbal or
physical conduct, because of its severity and/or persistence, is likely to interfere
significantly with an individual's work or education, or affect adversely an individual's
work or living conditions on campus. Illegal and improper harassment of individuals who
are in any of the protected classifications identified above may include, for example:











Making unwelcome or offensive comments about a person's clothing, body, or personal
life;
Use of unwelcome or offensive nicknames or terms of endearment;
Offensive jokes or unwelcome innuendoes;
Any suggestion that sexual favors, or status as being in any protected classification
identified above, would affect one's job, promotion, performance evaluations, grades,
working, or educational conditions; or
Other conduct that creates a work or educational environment that may be considered
offensive or hostile, even though some employees or students might not find it
objectionable. Sexual harassment, in particular, may consist of unwelcome advances,
requests for sexual favors, or other verbal or physical conduct when one or more of the
following occur:
Submission to or rejection of such conduct is made a term or condition of an
individual's employment or academic success;
Submission to or rejection of such conduct is used as the basis for employment or
academic decisions; or
Such conduct has the purpose or effect of interfering with an individual's work or
academic performance or creates a hostile, intimidating, or offensive work or
educational environment.

The Policy is about human respect, dignity, and compliance with laws pertaining thereto.
Nothing herein is intended to inhibit the faculty in its pursuit of free inquiry or the teaching

of, or use of material concerning, topics that may be deemed offensive by some, but that
have a legitimate academic and intellectual purpose. In some instances creating an
uncomfortable environment challenging prejudices and preconceptions may serve a
legitimate educational purpose. Nothing in the Policy is intended to diminish the College's
commitment to academic freedom or freedom of expression, each of which is essential to
the work of an educational institution.
The College has designated the Director of Human Resources as its representative to
handle issues arising under the Policy, including Title IX. Individuals who need further
information or clarification of the Policy should contact the Director of Human Resources
directly. Staff, faculty, students, and others protected hereby who feel they have suffered
discrimination or harassment in violation of the Policy should follow the Complaint
Resolution Procedure below.
The Policy also applies to complaints of harassment or discrimination by persons aggrieved
by third parties such as contractors or vendors serving the College. The College cannot
always control the conduct of third parties, but will attempt to take action to remedy any
such situations that may arise.
The College’s complaining resolution procedures may be found on the College’s
website, at this address:
http://www.hsc.edu/Human‐Resources/Handbooks/Employee‐Handbook/Section‐
II‐Your‐Employment/Harassment‐and‐Discrimination‐Policy.html

All On-Campus Property

Non-Campus Property

Public Property

Unfounded Crimes
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Reported to Local SO

Reported to H-SC PD
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CLERY 2015 Crime Statistics

On-Campus Residences
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0
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0
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3

0
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0
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0
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0
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0
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0
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JUDICIAL REFERRAL
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0

5

39
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8
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Drug Law

10
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0

0

0
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1

0

1

0

0

0
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0

1

0

0

0
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Hate Crimes
Location Key: OC= On Campus; NC= Non-Campus; PP= Public Property; RF=Residential Facilities
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XI. CRIME STATISTICS
In accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, the College publishes statistics on the following criminal offenses
which occurred on or near campus and were reported to campus security authorities,
student affairs deans, or local police agencies during the period indicated:

XII.

EMERGENCY TELEPHONE NUMBERS

Emergency Assistance—police, fire, rescue
911
Department of Public Safety and Police
(434) 223‐6164
Farmville Police Communication
(434) 392‐3332
(also used to contact Department of Public Safety and
Police personnel in a non‐emergency, or when no police
officer is in the office)
Prince Edward County Sheriff’s Office
(434) 392‐8101
Dean David Klein
(434) 223‐6128
Assistant Dean Richard Pantele
(434) 223‐6127
Assistant Dean Hakeem Croom
(434) 223‐6384
Assistant Dean John Ramsay
(434) 223‐7154
Assistant Dean Shawn White
(434) 223‐6318
If calling from off‐campus or on a telephone that is not on the
College system, dial 223 and the College extension listed above.
XIII.

MISSING STUDENT NOTIFICATION POLICY

The Higher Education Opportunity Act of 2008 (HEOA) requires the College to establish
a missing student notification policy and related procedure for all students living in on‐
campus housing. The policy is meant to inform residential students of the parties that
the College should notify in the event that the residential student is missing.
The
procedure lays out how such notifications are to occur.
a. Missing Person Notification Policy:
Designating a “Missing Person
Contact”.
At the start of the academic year all newly admitted residential students will
be given an opportunity during the registration process and/or during their
first mandatory residence hall meeting to fill out an Emergency Contact and
Missing Student Notification Form.
By filling out this form, the residential
student has the option to designate an individual (the “Missing Person
Contact”) to be contacted by the College no more than 24 hours after the time
that the student is determined to be missing. The Missing Person Contact
Information will remain valid for the duration of the residential student’s
academic career at the College unless changed or revoked by the residential
student. The Missing Person Contact Information will be held confidentially,
and will not be released except to law enforcement agents in the course of a
missing person investigation.

Additional Contacts.
In addition to the Missing Person Contact and within 24 hours of the
student having been determined missing, the College will also contact or
attempt to contact the following parties:
1. Additional individual(s) listed as “Emergency Contacts” on the Resident
Student’s Emergency Contact and Missing Student Notification Form
maintained at the office of the Dean of Students.
2. The appropriate law enforcement agencies that have jurisdiction in the
area that the student went missing, regardless of whether they have
identified a contact person, or is above the age of 18, or is an
emancipated minor; and
3. If the student is under the age of 18 (and not an emancipated minor),
the Resident Student’s parent(s) or guardian(s) and any other
designated contact person.
4. All notifications will be made in accordance with the Missing Person
Notification Procedure set forth below.
b. Missing Person Notification Procedure:
Any individual on campus who has information that a Resident Student
may be missing should notify the Hampden‐Sydney College
Department of Public Safety & Police immediately. Upon
such notification, Campus Police will see to it that the following
procedure is carried out in order to ensure all appropriate parties have
been notified:
1. As soon as Campus Police is made aware of a possible missing
Resident Student, Campus Police will notify the Office of the
Dean of Students.
2. If immediate search efforts are unsuccessful in locating the
Resident Student in a reasonable amount of time OR it is
immediately apparent that the Resident Student is a missing
person (e.g. witnessed abduction), OR it has been established
that the Resident Student has been missing for more than 24
hours, the Resident Student will be deemed missing and the
Campus Police will contact the appropriate county and state law
enforcement agencies to report the Resident Student as a
missing person. As needed, and with assistance from H‐ SC
officials, the Campus Police will coordinate with these law
enforcement agencies to initiate a missing persons investigation.

3. No later than 24 hours after Campus Police has determined the
Resident Student to be missing, the Dean of Students or their
designee will notify the appropriate parties as listed in the
Missing Person Notification Policy section above. The Dean of
Students or their designee shall also ensure these parties are
informed of any updates on the status of the missing Resident
Student.
4. If anyone has any reason to believe a residential student may be
missing, they should contact Campus Police at (434) 223‐6164.
For any questions or concerns regarding this Missing Student
Notification Policy and Procedure please contact the Office of the
Dean of Students at (434) 223‐6128.
XIV. EMERGENCY RESPONSE EVACUATION
The College has developed Critical Incident and Emergency Operations plans that include
procedures to be followed in the event of a significant emergency. College departments
are responsible for developing contingency plans and continuity of operations plans for
their staff and areas of responsibility.
The College conducts tests of its emergency notification system annually and as a part
of Federal Law requirement, these procedures are published on an annual basis. These
tests are designed to assess and evaluate the emergency plans and capabilities of the
College. The tests are unannounced.
College police officers have received training in Incident Command and responding to
critical incidents on campus. Upon the occurrence of a serious incident that causes an
immediate threat to the campus, the first responders to the scene are usually the College
Police Department personnel and members of the Hampden Sydney Volunteer Fire
Department. They typically respond, assess the situation, and work together to manage
the incident. Other local, state, and federal agencies could also be involved in this
response, depending on the nature of the incident.
The College’s Incident Management Team will be notified and will meet if the
circumstances require additional resources. The Incident Management Team is
comprised of key College administrators who are responsible for preparing for and
responding to campus emergencies. Members of the Incident Management Team include
the Vice President for Strategy, Administration and Board Affairs (coordinator), the
Director of the Student Health Center, the Dean of the Faculty, the Dean of Students, the
Director of the Computing Center, the Director of Buildings and Grounds, the Director of
Public Safety and Chief of Police, and the Telecommunications Systems Technician.

XV.

EMERGENCY NOTIFICATION SYSTEM

In the event of a campus‐wide emergency, the College has a robust emergency notification
system in place, known as “HSC Alert.” The system is used to send text messages and
email and to place information on the College’s electronic bulletin boards and home
webpage. This system will only be used for emergency communications.
The incident commander at the scene of an emergency or dangerous situation will
determine if the incident presents a significant emergency or dangerous situation and
involves an immediate threat to the health or safety of members of the campus
community. If the situation appears to be a significant emergency, the incident
commander will notify the Director of Public Safety and Chief of Police who will then
notify the Incident Management Team Coordinator. The Coordinator will immediately
notify the campus community upon the confirmation of a significant emergency or
dangerous situation involving an immediate threat to the health or safety of students or
staff occurring on the campus.
The Director of Public Safety and Chief of Police or the Incident Management Team
Coordinator will oversee the content and delivery of an emergency message via the HSC
Alert System without delay, using some or all of the systems described below to
communicate the threat to the community or to an appropriate segment of the
community, if the threat is limited to a particular building or segment of the population.
The Incident Management Team Coordinator will issue the notification unless, in the
judgment of the first responders, sending of the notification will compromise efforts to
assist a victim or to contain, respond to, or otherwise mitigate an emergency. HSC Alert is
delivered via a system developed by e2Campus (Omnilert).
In the event of an emergency, HSC Alert will send critical news and instructions as follows:
1. To faculty, staff, and students via text messaging (community members must sign
up for this service)
2. To faculty, staff, and students via electronic bulletin boards throughout campus
3. To faculty, staff, and students via their Hampden‐Sydney College email address
4. To faculty, staff, and students via HSC cable channel 39
5. To entire community via Siren/Public Address system
6. To entire community via the Hampden‐Sydney College home webpage,
www.hsc.edu
7. To the entire community via posters attached in strategic and public locations
across campus, to include the doors at Settle Hall, Kirby Field House, Atkinson Hall
and Bortz Library
8. Face to Face Communication in the event of a system failure
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and Board Affairs
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SECONDARY

Follow up messages will be provided to the community using some or all of the methods
described above.
Members of the Larger Community may sign up for the “HSC Alert” notification. The “HSC
Alert” system sends messages via text, only.

XVI.

IMPORTANT EVACUATION TERMS

A.
Shelter in place
Choose an interior room, preferably one with as few doors and windows as possible.
Remain there until the danger has passed.
Examples: Tornado or other severe weather, nuclear alert, hazardous materials spill.
B.
Seek‐ Secure‐ Shelter
Get into a lockable space, such as an office or classroom, and remain there. Lock and
barricade doors, turn off lights, and switch cell phones to silent or vibrate mode. Hide
under a desk, table, or in a closet. Wait for further instructions from law enforcement. If
the threat is in your building and you can safely flee, then do so. Examples: Active shooter
or person immediately threatening the campus
C.
Evacuate
Immediately leave the building that you are in, exiting through the nearest and safest
exit. If the fire alarm has not been activated, then do so.
Examples: Fire, smoke
D.
Avoid Area, Warn Others
In these types of incidents, the emergency is localized on campus. College officials do not
want anyone near the area and want you to alert others of the emergency.

Annual Fire Safety Report 2015

Fire Statistics: A description of each campus student housing facility
fire safety system

Off Campus Houses:

*Note: All of the houses listed below are protected with 110 volt interconnected smoke detectors with
9 volt battery backup.

*All facilities are equipped with at least two fire extinguishers.

Burrell
Music
Sagebrook A
Sagebrook B
Sagebrook C
Sagebrook D
Jones
Terry
Jacks Cottage
Jeffers
Melvin
Dishman
Hamlette
Reed
Farmer

Dorms:

Alpha B – Pyrotronic CP‐30 monitored fire alarm system
Alpha C – EST Quickstart 1 monitored fire alarm system
Alpha D ‐ EST Quickstart 1 monitored fire alarm system
Alpha E – Pyrotronic CP‐35 monitored fire alarm system
Alpha F – Edward IO 500 monitored fire alarm system
Gilkeson – Fire Shield monitored fire alarm system
Hampden Units 1&2 ‐ Silent Knight 5207 monitored fire alarm system
Hampden Units 3&4 ‐ Silent Knight 5207 monitored fire alarm system
Carpenter X – Simplex 4002 monitored fire alarm system
Carpenter Y ‐ Simplex 4002 monitored fire alarm system
Carpenter Z – Simplex 4020 monitored fire alarm system
Cushing – fire sprinkler system – Pyrontronic 400 monitored fire alarm system
Whitehouse – Edwards IO 500 monitored fire alarm system
Venable – fire sprinkler system ‐ Pyrotronic CP‐35 monitored fire alarm system, smoke
detectors in bedrooms are 110 volt stand alone
Blake B ‐ Silent Knight 5207 monitored fire alarm system
Blake C ‐ Silent Knight 5207 monitored fire alarm system
Blake D ‐ Silent Knight 5207 monitored fire alarm system
Blake E ‐ Silent Knight 5207 monitored fire alarm system
Elliott ‐ Silent Knight 5207 monitored fire alarm system



All facilities are equipped with multiple fire extinguishers.

Fraternities:

AXE ‐ EST‐2 monitored fire alarm
Beta – fire sprinkler system – EST‐2 monitored fire alarm system
Chi Phi – fire sprinkler system – Pyrotronic CP‐35 monitored fire alarm

Kappa Alpha – fire sprinkler system – Silent Knight 5207 monitored fire alarm system
Kappa Sigma – fire sprinkler system – EST ‐2 monitored fire alarm system
Lamba Chi – fire sprinkler system – Silent Knight 5207 monitored fire alarm system
Phi Kappa Alpha –fire sprinkler system – EST‐2 monitored fire alarm system
Phi Gamma Delta – fire sprinkler system – EST‐2 monitored fire alarm system
SAE – fire sprinkler system – EST‐2 monitored fire alarm system
Sigma Chi – fire sprinkler system – EST‐2 monitored fire alarm system
Sigma Nu – fire sprinkler system – Edwards IO 500 monitored fire alarm system
Theta Chi – fire sprinkler system – EST‐2 monitored fire alarm system



All facilities are equipped with multiple fire extinguishers

Regular Supervised Fire Drills:

January 21, 2015 beginning at 19:00– un‐announced fire drill
March 18, 2014 beginning at 20:00 – un‐announced fire drill
September 2, 2015 beginning at 22:00 –announced fire drill
November 5, 2015 beginning at 20:00 ‐ un‐announced fire drill

Policies and rules on portable electrical appliances, smoking and
open flames in student housing facilities:

Appliances (taken from The Key, student handbook)
You are not allowed to possess unauthorized cooking equipment, to include any kind of oven or toaster
oven, hot plate or cooking unit, electric grill (George Foreman), skillet, fryer, or cooker, hot dog
cookers, hamburger cookers or toasters. Sanctions include confiscation of equipment.
Smoking (taken from The Key, student handbook) Smoking is not permitted in any Residence Hall,
Fraternity House, or College‐Owned apartment or cottage, or Settle Hall, including the Tiger Inn.

Open Flames (taken from The Key, student handbook)

1. Incense is prohibited in any student living areas.
2. Candles are prohibited in any student living areas.
3. Open flames from any source are not permitted inside student living areas.

Procedures for student housing evacuation in case of a fire:
Fire Safety and Fire Drills
The College places a high priority on residence hall, apartment, cottage, and fraternity house
safety. Twice each semester fire drills are held and everyone is expected to cooperate with the
RAs and house managers who act as fire marshals. As described above, serious penalties are
assessed against those violating fire and safety regulations or who in any way create a danger
for others. Violations include failure to leave a building when an alarm is sounded (smoke
detector going off, or notice from a RA, or other responsible official), and / or failure to
cooperate with officials during a fire or fire drill. Resident advisors are to establish a meeting
place for their residents at least fifty feet from the building and determine who is not
present, if it is suspected that a student may be inside the building this information shall
be immediately shared with fire and rescue personnel. In addition to the fire drills a
minimum of one safety inspection will be made in student living areas each semester. These
inspections will be performed by College staff and penalties may be assessed by the Fire Safety
Department, Chairman of the Student Court and the Dean of Students if violations are
discovered.
Personal Fire Safety
As a resident of a residence hall, cottage, or fraternity house at Hampden‐Sydney College, you have a
responsibility to acquaint yourself with the following fire and fire drill procedures.
Become familiar with all routes of escape available to you from your room. Most buildings are
equipped with an evacuation plan. Become familiar with it. Should a fire occur, it will be too late to
search for an exit. If you detect a fire in your residence hall, evacuate the building immediately and
report it to the police and your RA immediately. The police dispatcher can be contacted by dialing 911
on any college phone. Never enter or re‐enter a building with an active fire alarm.
If you hear the sounding of an alarm you should:












Feel the door with the back of your hand. If your door is very hot, DO NOT OPEN THE DOOR. In
this event, open your window and sit on the sill. Wait for help. If the
door is cool to touch, open it and leave the building. Close the door behind you.
Use primary fire exits (stairs and main doors) whenever possible.
If your primary means of exit is blocked, use the secondary exit. Your RA will inform you of the
primary and secondary exit routes for your part of the residence hall; you can also consult the
evacuation plan mounted in your hall.
Close your door when evacuating the building. This procedure can prevent the needless spread
of fire within the building.
Do not panic. Leave the building as quickly as possible, but without bolting or becoming a part
of the problem.
Do not linger. Never remain inside a building after a fire alarm has sounded. Treat all drills as
fires. You will not likely be able to distinguish a drill from the real thing until it is too late!
Again, get at least fifty feet from the building at the location designated by your RA and
cooperate with firefighters and check in with your RA (when possible).
Do not return to the building until told to do so by a fire official or someone in charge.
Always report to your RA or house manager all dangerous and suspicious behavior that might
contribute to a fire problem in your residence hall.

Policies on fire safety education and training programs offered to
students, faculty and staff:
Resident Advisors and Fraternity Presidents undergo two 1.5 hour fire education sessions prior
to the arrival of the students each fall. This includes fire science, policies rules and regulations,
live fire training with a fire extinguisher, navigating a smoke filled space and a session with the
Virginia State Fire Marshal.
Faculty and Staff fire drills are held every other year and include fire safety training and live
fire training with a fire extinguisher is offered to all.
Periodically fire safety articles are published in The Tiger student newspaper.
Fire safety informational emails are sent on a periodic basis to students, faculty and staff.
Fire safety training and fire extinguisher training is offered to all college departments and
student groups and/or organizations on a demand basis.
Fire safety web page is maintained from Hampden-Sydney College homepage.

List of the titles of each person to which students and employees
should report that a fire has occurred:
Director of Public Safety and Chief of Police, Jeff Brown
Deputy Chief of Police, Jeff Gee
Sergeant Campus Security and Police, Mark Fowler
John Prengaman, Director of Physical Plant
Fire Safety Supervisor, Chuck Ironmonger
Fire Safety Technician, John Shelton

Plans for future improvements in Fire Safety:
Improve and look for new ways to communicate fire safety information.
Add programs that will attract students and teach them about fire safety such as a mock student
room burn and use of a smoke generator to create an exercise to let the students navigate
through a smoke filled space.
Use creative incentives to attract students to fire safety information, programs and websites.
Continually update our own fire safety web page.
When funds permit improve fire protection systems, i.e. install fire sprinkler systems in
dormitories.

Fire Log :
No reported fires in student living areas or housing in 2015

Annual Fire Safety Report 2014
Fire Statistics: A description of each campus student housing facility fire safety
system
Off Campus Houses:
*Note: All of the houses listed below are protected with 110 volt interconnected smoke detectors
with 9 volt battery backup.
*All facilities are equipped with at least two fire extinguishers.
Burrell
Music
Sagebrook A
Sagebrook B
Sagebrook C
Sagebrook D
Jones
Terry
Jacks Cottage
Jeffers
Melvin
Dishman
Hamlette
Reed
Farmer
Dorms:
Alpha B – Pyrotronic CP‐30 monitored fire alarm system
Alpha C – EST Quickstart 1 monitored fire alarm system
Alpha D ‐ EST Quickstart 1 monitored fire alarm system
Alpha E – Pyrotronic CP‐35 monitored fire alarm system
Alpha F – Edward IO 500 monitored fire alarm system
Hampden Units 1&2 ‐ Silent Knight 5207 monitored fire alarm system

Hampden Units 3&4 ‐ Silent Knight 5207 monitored fire alarm system
Carpenter X – Simplex 4002 monitored fire alarm system
Carpenter Y ‐ Simplex 4002 monitored fire alarm system
Carpenter Z – Simplex 4020 monitored fire alarm system
Cushing – fire sprinkler system – Pyrontronic 400 monitored fire alarm system
Whitehouse – Edwards IO 500 monitored fire alarm system
Venable – fire sprinkler system ‐ Pyrotronic CP‐35 monitored fire alarm system, smoke
detectors in bedrooms are 110 volt stand alone
Blake B ‐ Silent Knight 5207 monitored fire alarm system
Blake C ‐ Silent Knight 5207 monitored fire alarm system
Blake D ‐ Silent Knight 5207 monitored fire alarm system
Blake E ‐ Silent Knight 5207 monitored fire alarm system
Elliott ‐ Silent Knight 5207 monitored fire alarm system



All facilities are equipped with multiple fire extinguishers.

Fraternities:
AXE ‐ EST‐2 monitored fire alarm
Beta – fire sprinkler system – EST‐2 monitored fire alarm system
Chi Phi – fire sprinkler system – Pyrotronic CP‐35 monitored fire alarm
Kappa Alpha – fire sprinkler system – Silent Knight 5207 monitored fire alarm system
Kappa Sigma – fire sprinkler system – EST ‐2 monitored fire alarm system
Lambda Chi – fire sprinkler system – Silent Knight 5207 monitored fire alarm system
Phi Kappa Alpha –fire sprinkler system – EST‐2 monitored fire alarm system
Phi Gamma Delta – fire sprinkler system – EST‐2 monitored fire alarm system
SAE – fire sprinkler system – EST‐2 monitored fire alarm system
Sigma Chi – fire sprinkler system – EST‐2 monitored fire alarm system
Sigma Nu – fire sprinkler system – Edwards IO 500 monitored fire alarm system
Theta Chi – fire sprinkler system – EST‐2 monitored fire alarm system



All facilities are equipped with multiple fire extinguishers

Regular Supervised Fire Drills:
January 22, 2014 beginning at 19:00– un‐announced fire drill
March 19, 2014 beginning at 20:00 – un‐announced fire drill
August 27, 2014 beginning at 22:00 –announced fire drill
October 15, 2014beginning at 20:00 ‐ un‐announced fire drill
Policies and rules on portable electrical appliances, smoking and open flames in
student housing facilities:
Appliances (taken from The Key, student handbook)
You are not allowed to possess unauthorized cooking equipment, to include any kind of oven or
toaster oven, hot plate or cooking unit, electric grill (George Foreman), skillet, fryer, or cooker, hot
dog cookers, hamburger cookers or toasters. Sanctions include confiscation of equipment.
Smoking (taken from The Key, student handbook) Smoking is not permitted in any Residence Hall,
Fraternity House, or College‐Owned apartment or cottage, or Settle Hall, including the Tiger Inn.

Open Flames (taken from The Key, student handbook)
1. Incense is prohibited in any student living areas.
2. Candles are prohibited in any student living areas.
3. Open flames from any source are not permitted inside student living areas.

Procedures for student housing evacuation in case of a fire:
Fire Safety and Fire Drills
The College places a high priority on residence hall, apartment, cottage, and fraternity
house safety. Twice each semester fire drills are held and everyone is expected to
cooperate with the RAs and house managers who act as fire marshals. As described above,
serious penalties are assessed against those violating fire and safety regulations or who in
any way create a danger for others. Violations include failure to leave a building when an
alarm is sounded (smoke detector going off, or notice from a RA, or other responsible
official), and / or failure to cooperate with officials during a fire or fire drill. Resident
advisors are to establish a meeting place for their residents at least fifty feet from the
building and determine who is not present, if it is suspected that a student may be inside
the building this information shall be immediately shared with fire and rescue personnel.
In addition to the fire drills a minimum of one safety inspection will be made in student
living areas each semester. These inspections will be performed by College staff and
penalties may be assessed by the Fire Safety Department, Chairman of the Student Court
and the Dean of Students if violations are discovered.

Personal Fire Safety
As a resident of a residence hall, cottage, or fraternity house at Hampden‐Sydney College, you have
a responsibility to acquaint yourself with the following fire and fire drill procedures.
Become familiar with all routes of escape available to you from your room. Most buildings are
equipped with an evacuation plan. Become familiar with it. Should a fire occur, it will be too late to
search for an exit. If you detect a fire in your residence hall, evacuate the building immediately and
report it to the police and your RA immediately. The police dispatcher can be contacted by dialing
911 on any college phone. Never enter or re‐enter a building with an active fire alarm.
If you hear the sounding of an alarm you should:












Feel the door with the back of your hand. If your door is very hot, DO NOT OPEN THE DOOR.
In this event, open your window and sit on the sill. Wait for help. If the
door is cool to touch, open it and leave the building. Close the door behind you.
Use primary fire exits (stairs and main doors) whenever possible.
If your primary means of exit is blocked, use the secondary exit. Your RA will inform you of
the primary and secondary exit routes for your part of the residence hall; you can also
consult the evacuation plan mounted in your hall.
Close your door when evacuating the building. This procedure can prevent the needless
spread of fire within the building.
Do not panic. Leave the building as quickly as possible, but without bolting or becoming a
part of the problem.
Do not linger. Never remain inside a building after a fire alarm has sounded. Treat all drills as
fires. You will not likely be able to distinguish a drill from the real thing until it is too late!
Again, get at least fifty feet from the building at the location designated by your RA and
cooperate with firefighters and check in with your RA (when possible).
Do not return to the building until told to do so by a fire official or someone in charge.
Always report to your RA or house manager all dangerous and suspicious behavior that
might contribute to a fire problem in your residence hall.

Policies on fire safety education and training programs offered to students, faculty
and staff:
Resident Advisors and Fraternity Presidents undergo two 1.5 hour fire education sessions
prior to the arrival of the students each fall. This includes fire science, policies rules and
regulations, live fire training with a fire extinguisher, navigating a smoke filled space and a
session with the Virginia State Fire Marshal.
Faculty and Staff fire drills are held every other year and include fire safety training and
live fire training with a fire extinguisher is offered to all.
Periodically fire safety articles are published in The Tiger student newspaper.
Fire safety informational emails are sent on a periodic basis to students, faculty and staff.
Fire safety training and fire extinguisher training is offered to all college departments and
student groups and/or organizations on a demand basis.

Fire safety web page is maintained from Hampden‐Sydney College homepage.
List of the titles of each person to which students and employees should report that a
fire has occurred:
Interim Director of Public Safety and Chief of Police, Doug Mooney
Deputy Chief of Police, Jeff Gee
Sergeant Campus Security and Police, Mark Fowler
Director of Physical Plant, John Prengaman, Fire
Safety Supervisor, Chuck Ironmonger Assistant
Fire Safety Technician, John Shelton Plans for
future improvements in Fire Safety:
Improve and look for new ways to communicate fire safety information.
Add programs that will attract students and teach them about fire safety such as a mock
student room burn and use of a smoke generator to create an exercise to let the students
navigate through a smoke filled space.
Use creative incentives to attract students to fire safety information, programs and
websites.
Continually update our own fire safety web page.
When funds permit improve fire protection systems, i.e. install fire sprinkler systems in
dormitories.
Fire Log :
No reported fires in student living areas or housing in 2014

Annual Fire Safety Report 2013
Fire Statistics: A description of each campus student housing facility
fire safety system
Off Campus Houses:
*Note: All of the houses listed below are protected with 110 volt interconnected smoke detectors
with 9 volt battery backup.
Burrell Music
Sagebrook A
Sagebrook B
Sagebrook C
Sagebrook D
Jones
Terry
Jacks Cottage
Jeffers
Melvin
Dishman
Thompson
Lackes
Reed
Farmer
Dorms:
Alpha B – Pyrotronic CP-30 monitored fire alarm system
Alpha C – EST Quickstart 1 monitored fire alarm system
Alpha D - EST Quickstart 1 monitored fire alarm system
Alpha E – Pyrotronic CP-35 monitored fire alarm system
Alpha F – Edward IO 500 monitored fire alarm system
Gilkeson – Fire Shield monitored fire alarm system
Hampden Units 1&2 - Silent Knight 5207 monitored fire alarm system
Hampden Units 3&4 - Silent Knight 5207 monitored fire alarm system
Carpenter X – Simplex 4002 monitored fire alarm system
Carpenter Y - Simplex 4002 monitored fire alarm system
Carpenter Z – Simplex 4020 monitored fire alarm system
Cushing – fire sprinkler system – Pyrontronic 400 monitored fire alarm system
Whitehouse – Edwards IO 500 monitored fire alarm system
Venable – fire sprinkler system - Pyrotronic CP-35 monitored fire alarm system, smoke
detectors in bedrooms are 110 volt stand alone

Blake B - Silent Knight 5207 monitored fire alarm system
Blake C - Silent Knight 5207 monitored fire alarm system
Blake D - Silent Knight 5207 monitored fire alarm system
Blake E - Silent Knight 5207 monitored fire alarm system
Elliott - Silent Knight 5207 monitored fire alarm system
Fraternities:
AXE - EST-2 monitored fire alarm
Beta – fire sprinkler system – EST-2 monitored fire alarm system
Chi Phi – fire sprinkler system – Pyrotronic CP-35 monitored fire alarm
Kappa Alpha – fire sprinkler system – Silent Knight 5207 monitored fire alarm system
Kappa Sigma – fire sprinkler system – EST -2 monitored fire alarm system
Lambda Chi – fire sprinkler system – Silent Knight 5207 monitored fire alarm system
Phi Kappa Alpha –fire sprinkler system – EST-2 monitored fire alarm system
Phi Gamma Delta – fire sprinkler system – EST-2 monitored fire alarm system
SAE – fire sprinkler system – EST-2 monitored fire alarm system
Sigma Chi – fire sprinkler system – EST-2 monitored fire alarm system
Sigma Nu – fire sprinkler system – Edwards IO 500 monitored fire alarm system
Theta Chi – fire sprinkler system – EST-2 monitored fire alarm system

Regular Supervised Fire Drills:
January 23, 2013 beginning at 18:30 – un-announced fire drill
March 21, 2013 beginning at 20:00 – un-announced fire drill
September 5, 2013 beginning at 19:00 –announced fire drill
November 1, 2013 beginning at 20:00 - un-announced fire drill

Policies and rules on portable electrical appliances, smoking and
open flames in student housing facilities:
Appliances (taken from The Key, student handbook)
You are not allowed to possess unauthorized cooking equipment, to include any kind of oven or
toaster oven, hot plate or cooking unit, electric grill (George Foreman), skillet, fryer, or cooker,
hot dog cookers, hamburger cookers or toasters. Sanctions include confiscation of equipment.

Smoking (taken from The Key, student handbook) Smoking is not permitted in any Residence
Hall, Fraternity House, or College-Owned apartment or cottage, or Settle Hall, including the
Tiger Inn.

Open Flames (taken from The Key, student handbook)

4. Incense is prohibited in any student living areas.
5. Candles are prohibited in any student living areas.
6. Open flames from any source are not permitted inside student living areas.

Procedures for student housing evacuation in case of a fire:
Fire Safety and Fire Drills
The College places a high priority on residence hall, apartment, cottage, and fraternity house
safety. Twice each semester fire drills are held and everyone is expected to cooperate with the
RAs and house managers who act as fire marshals. As described above, serious penalties are
assessed against those violating fire and safety regulations or who in any way create a danger for
others. Violations include failure to leave a building when an alarm is sounded (smoke detector
going off, or notice from a RA, or other responsible official), and / or failure to cooperate with
officials during a fire or fire drill. Resident advisors are to establish a meeting place for their
residents at least fifty feet from the building and determine who is not present, if it is
suspected that a student may be inside the building this information shall be immediately
shared with fire and rescue personnel. In addition to the fire drills a minimum of one safety
inspection will be made in student living areas each semester. These inspections will be
performed by College staff and penalties may be assessed by the Fire Safety Department,
Chairman of the Student Court and the Dean of Students if violations are discovered.
Personal Fire Safety
As a resident of a residence hall, cottage, or fraternity house at Hampden-Sydney College, you
have a responsibility to acquaint yourself with the following fire and fire drill procedures.
Become familiar with all routes of escape available to you from your room. Most buildings are
equipped with an evacuation plan. Become familiar with it. Should a fire occur, it will be too late
to search for an exit. If you detect a fire in your residence hall, evacuate the building
immediately and report it to the police and your RA immediately. The police dispatcher can be
contacted by dialing 911 on any college phone. Never enter or re-enter a building with an active
fire alarm.
If you hear the sounding of an alarm you should:









Feel the door with the back of your hand. If your door is very hot, DO NOT OPEN THE
DOOR. In this event, open your window and sit on the sill. Wait for help. If the
door is cool to touch, open it and leave the building. Close the door behind you.
Use primary fire exits (stairs and main doors) whenever possible.
If your primary means of exit is blocked, use the secondary exit. Your RA will inform
you of the primary and secondary exit routes for your part of the residence hall; you can
also consult the evacuation plan mounted in your hall.
Close your door when evacuating the building. This procedure can prevent the needless
spread of fire within the building.
Do not panic. Leave the building as quickly as possible, but without bolting or becoming
a part of the problem.
Do not linger. Never remain inside a building after a fire alarm has sounded. Treat all
drills as fires. You will not likely be able to distinguish a drill from the real thing until it




is too late! Again, get at least fifty feet from the building at the location designated by
your RA and cooperate with firefighters and check in with your RA (when possible).
Do not return to the building until told to do so by a fire official or someone in charge.
Always report to your RA or house manager all dangerous and suspicious behavior that
might contribute to a fire problem in your residence hall.

Policies on fire safety education and training programs offered to
students, faculty and staff:
Resident Advisors and Fraternity Presidents undergo two 1.5 hour fire education sessions prior to
the arrival of the students each fall. This includes fire science, policies rules and regulations, live
fire training with a fire extinguisher, navigating a smoke filled space and a session with the
Virginia State Fire Marshal.
Faculty and Staff fire drills are held every other year and include fire safety training and live fire
training with a fire extinguisher is offered to all.
Periodically fire safety articles are published in The Tiger student newspaper.
Fire safety informational emails are sent on a periodic basis to students, faculty and staff.
Fire safety training and fire extinguisher training is offered to all college departments and student
groups and/or organizations on a demand basis.
Fire safety web page is maintained from Hampden-Sydney College homepage.
Educational Program: Guest speaker during September, Campus Fire Safety Month.

List of the titles of each person to which students and employees
should report that a fire has occurred:
Director of Public Safety and Chief of Police, Jeff Brown
Deputy Chief of Police, Jeff Gee
Sergeant Campus Security and Police, Mark Fowler
John Prengaman, Director of Physical Plant
Fire Safety Supervisor, Chuck Ironmonger
Assistant Fire Safety Technician, John Shelton

Plans for future improvements in Fire Safety:

Improve and look for new ways to communicate fire safety information.
Add programs that will attract students and teach them about fire safety such as a mock student
room burn and use of a smoke generator to create an exercise to let the students navigate through
a smoke filled space.
Use creative incentives to attract students to fire safety information, programs and websites.
Continually update our own fire safety web page.
When funds permit improve fire protection systems, i.e. install fire sprinkler systems in
dormitories.

Fire Log 2013
1-4-13@14:52 a fire alarm activated in Carpenter X Dorm, response team determined that
contractors working in room 207had ignited some framing material while soldering refrigeration
pipe. The fire department responded and extinguished the smoldering wood. No injuries, damage
to facility was minimal.

